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Management Proposal

Bargaining Unit: All Units Date:

Exclusive Representative: SEIU, Local 1000 /
Subject: Furlough , Q/!?) 9

ARTICLE New Manda‘tqrv Personal Furlough Leave Program

A) Effective with the February 2009 pay period and ending June 30, 2010, full time bargaining
unit employees shall be subject to a Mandato Personal Furlough Leave Program (MPFLP)
eight (8) hours per month in the manner outlined below:

1. Effective with the February 2009 pay period, each full time employee’s monthly pay
shall be reduced by 4.62%. However. salary rates and salary ranges shall remain

unchanged. Each full-time employee shall continue to work his/her assigned work
schedule.

2. Each full time employee shall be credited with eight (8) hours of MPFLP time on the
fi

irst day of the following monthly pa eriod each month for seventeen 17) months.
The MPFLP leave credits shall be credited to the employee’s MPFLP leave balance.

3. Employees will be given maximum discretion to use the MPFLP time subject to
Severe operational considerations. Use of deferred MPFLP time off is subject to superviso

approval, except that appointing powers shall ensure that all MPFLP time off is

scheduled and taken prior to July 1, 2012. MPFLP time shall be requested and used
by the employee in the same manner as vacation/annual leave. Request for use of

MPFLP time must be submitted in accordance with departmental policies on
vacation/annual leave. }

ion. MPFLP time shall not be included in the
. J, calculation of vacation/annual leave balances pursuant to Article 8 (Leaves). \
U

-8: , MPFLP time may not be cashed out at any time, nor may it be “carried over” beyond
July 1, 2012. However, MpPFLP May be used In lell of sSick ! -CL\FC—_,

his MPFLP shall not adversel affect an employee’s service anniversary date, create a

break in service, or impact the accrual of vacation or any other leave credits, the payment of
‘% health, dental, or vision, benefits, or the flex-elect cash option.

@(,L Compensation for purposes of retirement and death and disability béneﬁts shali not be

affected by the MPFLP and shall be based on the unchanged salary rate that would have

)/\/_”& WV ¢’been credited had the employee not been in the MPFLP.
\}J\S 4

1

L”D) Service calculation for purposes of retirement allowances for employees participating in th
MPFLP shall be based on the amount of service that would have been credited had the '-
W e ————— —
)} employee not been in the MPFLP., c 49
LR 2

<Te & wifh w-'chS‘fa.Méc.«Ié, its cowwed by ((\(‘”
0@5\
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Management Proposal CT  meFRLp

E) The MPFLP reduction shall not affect transfer determinations between state civil service
classifications.

F) Part time employees shall be subject to the same conditions as stated above, on a pro-rated
basis. Pro-ration shall be determined consistent with the employee'’s time base consistent
with the chart in Article 7.

GS Seasonal employees are not subject to the M}PFLP.

H) Dispute regarding the denial of the use of MPFLP time may be appealed through the
grievance procedure. Other dispute arising from this MPFLP section may be appealed
through the grievance procedure, except that the decision by the Department of Personnel
Administration shall be final and there may be no further appeals. ,

1)—-6-)- All Permanent Intermittent employees and Special School employees who are subject to the

State Special Schools 10-Month compensation agreement shall be subject to the proration
of salary and MPFLP credits pursuant to the below chart.

on In Hours MPFLP Credit

Q

Hours Worked During Pay Period Salary R du

0 - 10.9 0 0
11 - 309 1 1
31 - 50.9 2 2
51 - 70.9 3 3
71 - 90.9 4 4 % -
91 - 110.9 5 <]
111 - 130.9 6 6
131 - 150.9 7 7
151 or over 8 8

r' e Addenda to this Article a hcable to Ba_qgmmg Unit 3 employees by CDCR-DAI,
CDCR-DJJ and CDE. ‘

K / Employees on SDI, IDL, EIDL, or Worker's Compensation for the

T entire monthly pay period shall be excluded from the Mandatory
Personal Leave Program for that month. W
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Eﬁu Bargaining Units: Unit 3
e Tosehes Date
-

Article and Section No: 8.XX (Unit 3 - CDE)

The Union proposes the following Addendum be added to this Contract:

8.XX Unit 3 Addendum - CDE '

The foHowing hours of accrual shall be applied to the employees at CDE
based on the foHowing Academic Calendar:

194/day Academic Calendar schedule will accrue 5.98 hours of MP‘fP per
month ‘

209/day Academic Calendar scheduy|

m month |
g Use of MP’.IZ_P iS_subject to supervisory approval and operational needs as

}/ 3 defined below. This leave will be taken prior to July 1, 2014, Re uest for
2//5/(3(( MFFLP time off shall be made 2 minimum of ten (10 workdays in advance
7! 2 of the date of use. Emplo ees shall request MFF_EP days i

ﬂ%“%equeﬁ bersonal leave davs, MPLP may e

granted with less than ten (10) days notice.

B
Crue 6.44 hours of MP’LP er

vardll o
€ Wil ac
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five (5) days per school vear. MfLP may not be taken until it has been

earned.

MFFLP may be used in lieu of sick leave or personal leave days. During the

term of MF‘T/_P accrual and usage (Feb 2009-July 1,2014) CDE employees
may accrue up to eight (8) days of PLD. Effective July 1, 201$/the PLD
cap wuH be restored to its onqmal four (4) days.

CDE may have “black-out” days. These may include CAHSEE testing,

WASC visitation, mandatory student testing days, graduation, [EP weeks,

Staff Development and special programs.

When 2 or more employees with the same classification/job

description/program (j.e. elementary, math) request the same MFﬁP time

off, approval may be limited. The number of BU3 staff already scheduled to

be off may also impact this approval process. In these situations

empioyees with the highest seniority shall be provided preference. Once

leave is approved, a more senior employee cannot bump the approved

leave,
f(“)/ ! In rare situations where the department may be able to close a program for
{
‘9)’&7‘& a specific day, the Department may direct the affected employees to take a
/ ..
= «furlouqh day off. This will be limited to no more than one (1) day per

academic year and require a minimum of ten (10) workdays notice in

advance of the date of use.
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pm— UBHON PROPOSAL
3'-&'7«(] Bargaining Units: Unit 3
Stronger Togethar Date

Article and Section No: 8.XX (Unit 3 — CDCR - DAl

The Union proposes the following Addendum pe added to this Contract-

8.XX — Addendum - Unit 3 - CDCR-DAI

Employees at CDCR- DAI on the 220—da3i/1 /6 day, 4/10/40 Academic
Year schedule will accrue 6.78 hours of MPLP per month

itis only deferred. [f neoessam] supervisors may require up to ten (19)
days notice before the use of MF LP credits and may limit the number of

employees who may use M LP simultaneouslv {0 10% of staff. MFfiP

may be granted with less than ten (1 0) days notice.

- CDCR-DAI and the Uniqn shg” adree on the Annua| Academic Calendar,

- per Article 24.1.3 and determine “black-oyt” dates on which employees
-cannot use the MPLP credits. These events will include important staff

development and training. On rare Qccasions additiona| black-out days may
need to be identified for unforeseen Qperational circumstances. These

events shall not apply to already aggrdved MPLP.
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Examples of operational considerations which could warrant diw

MPfP use include a WASC accreditation visit, a departmental compliance

review, special programs or graduation. MPLP shall not be denied due to

the lack of a substitute teacher.

MPFEP credits may be used in blocks and may also be combined with other.

leave credits, consistent with applicable sections of the MOU.

All MPLP credits must be used by July 1, 2014, During this period of time,

the PNL cap shall be increased from six (6) to nine (9) days. Effective July

1, 2015, the PNL cap will be restored to its original six (6) days.

MFEP credits may be used in liey of sick leave. M!Jﬁ? credits may be used

to satisfy a leave time deficit revealed in the reconciliation process. In

accordance with Government Code 19838, an accounts receivable created

at a monthly or annual reconciliation may be paid with MPLP credits earned

over succeeding months.

Normally MFﬁP credits may be used in no less than 8 hour increments for

employees on a 5/8/40 schedule or 10 hour increments for those on
4/10/40 schedule. However any MPLP balance of less than 8 (10) hours

may be cofnbined with vacation, annual leave, CTO, PLP, holiday credit or

other leave credits in order to ensure all MPLP ¢redit is off the books by

July 1, 2014, . ] -
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SEIU Bargaining Units: Unit 3
e Togeher Date
-

Article and Section No: 8.XX (Unit 3 - CDCR - DJJ)

The Union proposes the following Addendum pe added to this Contract:

- 8.XX Addendum - Unit 3 - CDCR . DJJ

The following hours of accrual shall be applied to the employees at DJJ:
220/‘d‘ay Academic Calendar schedule BU #3 employees will accrue 6.78
hours of MPLP per month

©s on which employses

cannot use the MFE credits. These events will include important staff

develogment, training and annual MOAB refresher training days.
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Due to State mandated student testing such as the CAHSEE and STAR,

the department may maintain the ability to deny use of MPL credits on

student testing days outside of the agreed upon Academic Calendar. Other

examples of operational considerations which could warrant disapproval of
Mpﬁ_ﬁuse include a WASC accreditation visit, court appointed experts (PLO,

CDE) or a depart_mental compliance review, special programs or

graduation, or when 2 or more employees with the same classification/job

description/prodram (i.e.; elementary, math) request the same MPLP time
off. Mﬁ%shall not be denied due to the lack of a substitute teacher.

L credits may be used in blocks of up to five (5) consecutive days and

may also be combined with other leave credits, consistent with applicable

sections of the MOU. The expectation is that no more than 10% of teachers

(BU3) at each school, will be approved for M!ﬁ%on any given day or during

provail of leave requests would exceed the 10% limit, requests

oV}
O
]

shall be approved in order of state seniority.

The State and the Union shall agree to conduct an audit of each DJJ
School to determine if BU'#3 teachers are qrahted utilization of MF}7EP. The
2//3/09 Audit will be conducted between 7/1/2010 and the beginning of the
_5;/4«_ _ Academic school year, beginning 8/1/2010.

All M

' /L;/ "Lgporedits must be used by July 1, 2042 2014, During the period

preceding July 1, 2014, the PNL cap shall be increased from six (6) to nine

(9) days . Effective July 1, 2015, the PNL shall be reétored to its original six

(6) days.
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MPE credits may be used in lieu of sick leave or-personalnecessityleave .

MF(!/_P’Credits may be used to satisfy a leave time deficit revealed in the

reconciliation process. In accordance with Government Code 19838, an

accounts receivable created at a monthly or annual reconciliation may be

paid with M ﬁigcredits earned over succeeding months.

Normally MFﬁEPcredits may be used in no less than 8 hour increments for

employees on a 5/8/40 schedule. However any Mdf_‘gbalance of less than 8

hours may be combined with vacation, annual leave, CTO, PLP, holiday

credit or other leave credits in order to ensure all MFiPoredit is off the
books by July 1, 2014.

[n rare situations where the department may be able to close a program for

a specific day, the Department may direct the affected employees to take a

MFﬁ{ydav off. This will be limited to no more than one (1) day per academic

year and require a minimum of ten (10) workdays notice in advance of the




MANAGEMENT PROPOSAL -
Bargaining Unit: All
Exclusive Representative: SEIU

Subject: No Layoff ' - \

i

.A.R'fICLE_f - /(\‘X qb

In consideration of savings achieved through the furlough program, there shall be no layoffs of
employees in any SEIU bargaining unit during the term of the furlough period except as indicated below.

No Layoffs.

To accomplish the objectives of this provision the state will use SROA, surplus lists, directed placements,
or any other means at its disposal to ensure maximum placement opportunities for displaced
employees. This includes offers of placement to a position outside his or her job classification for which
he or she possesses the necessary qualifications, background, or demonstrated experience to perform
the job, consistent with SPB transfer rules.

An employee who is offered a job placement and who rejects it, is subject to layoff. Offers of job
placements at a salary range more than ten percent (10%) below an employee’s current salary range or
more than fifty (50) miles from their current job location shall not subject an employee to layoff.
Maximum effort will be made to keep employees within the same geographic area.

Exceptions to the no layoff provision are:
e Closures such as departments, entire programs, facilities or offices

This No Layoff section of the MOU shall sunset on June 30, 2010.
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- Master Table
SEIU February 13, 2009

-

L g
Contract Protection 9[‘@3\‘}{1 -

A.If any other State bargaining units enter into an agreemerit

that provides an economic package of greater value than
that provided to Bargaining Units 1,3.4, 11, 14, 15,17, 20,
and 21, then SEIU, as the exclusive representative, may

reopen related economic provisions of its MOU and meet
and confer in good faith with the State over similar or

“ eq'u.ivalent increases to be provided to SEIU members.

B. The terms of this article shall only apply to immediate

Successor agreements of bargaining units that do not have 3

current MOU. This provision does not apply to any MOU

term and condition of employment currently in effect.

State proposing the following:

C. Should the Legislature amend or enact any provision of law that allows t[é State to exclude leave from
counting as time worked for purposes of determining the number of hours worked in a work week, that
provision to the extent that it may be in conflict with this MOU, shall not be superseded by any provision of
the MOU. Any and all MOU sections or past practices that conflict with this new provision of law shall

immediately be superseded without further action.
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Management Proposal

Bargaining Unit: Common Table

Exclusive Representative: SEIU

PREAMBLE (Excludes Unit14-and-17)

This MEMORANDUM OF UNDERSTANDING, hereinafter referred to as the Contract,
entered into by the STATE OF CALIFORNIA, hereinafter referred to as the State or the

State employer, pursuant to sections 19815.4 and 3517 of the Government Code, and
Service Employees International Union (SEIU) Local 1000 (Union of California State
Workers), or the Union, pursuant to the Ralph C. Dills Act (Dills Act) commencing with

section 3512 of the Government Code, and has as its purpose the promotion of harmonious
labor relations between the State and the Union; establishment of an equitable and peaceful
procedure for the resolution of differences; and the establishment of rates of pay, hours of
work, and other conditions of employment, including health and safety.

The term "Contract" as used herein means the written agreement provided under section
3517.5 of the Government Code.
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;SQET'H Da?ee_lrgaining Units: Unit 3

Article and Section No.: 1.1 Proposal No.: 1

The Union proposes that no changes be made to the following section:

1.1 Recognition

A. (Unit 3) Pursuant to Public Employment Relations Board (PERB)
Decisions SA-SR-3, as amended by SA-AC-54-S, the State
recognizes the Service Employees International Union, (SEIU) Local
1000 (Union of California State Workers), as the exclusive
representative for the Professional Educators and Librarians
Bargaining Unit, hereinafter referred to as Unit 3. Unit 3 consists of all
employees in the job classifications listed by title in the Salary
schedule attached hereto and incorporated by reference as part of
this Contract. Any new classes established and assigned to Unit 3

shall be incorporated in the contract.

B. Pursuant to Government Code sections 198154 and 3517, the
Service Employees International Union (SEIU), Local 1000 (Union of
California State Workers) recognizes the Director of the Department

of Rersonnel Administration (DPA) or his/her designee as the

negotiating representative -for the State and shall negotiate




BU3 Ll pa
C. The Service Employees International Union (SEIU), Local 1000

(Union of California State Workers) agrees to hold the State
harmless, defend and indemnify the State and its officers, agents,
and employees for fees, costs, and damages resulting from a
challenge, in any forum (administrative or judicial) by any person or

entity, to the provisions of this article.




LOCAL 1000 UNION PROPOSAL

- | T
SEIU DBa:;l;gammg Units: All 5),//%/5?‘%

- | 4,018
Article and Section No.: 2.1 - o TR

The Union proposes the following changes be made to the foIIowing section:

2.1 Union Representatives _
“A. The State recognizes and agrees 'to deal Wlth deSIQnated Umon
stewards, elected bargammg unit COUHCII representatlves and/or Union
staff on the following: ’
1. The enforcement of this Contract; .
2. Employee discipline cases, including mvestlgatory mterv;ews of
\ an employee who is the subject of a non-criminal. lnvestlgatlon
&8. Informal settlement conferences or formal hearings conducted
X by the PERB:
t‘v4. Matters scheduled for hearing by Victim Compensation and
q)j Governmental Claims Board; |
5. Matters pending before the State Personnel Board (SPB):
6. AWOLs and appeals to set aside resignations:;
7. Discussions with management regarding denials of reasohable
accommodation;
8. The DPA statutory appeal hearings.

B. A written list of Union stewards and elected bargaining unit council
' representatives broken down by department, unit, and designated

\)h%\ area of representation, shall be furnished to each department and a
copy sent to the State immediately after their designation. The Union
shaH notify the State promptly of any changes of such stewards.

’; VD S (i Y
5%\ é {qé{{(f 1 A— <5/@_“&,/> 75 W&/M




Union stewards shall not be recognized by the State until such lists or

changes thereto are received,

- A Union steward’s “area of representation” is defined as an institution,
office, or building. However, the parties recognize that it may be
necessary for the Union to assign ’a steward an area of B
representation for several small offices, department, or buildings
within close proximity. Disputes regarding this paragraph may be
appealed directly to the DPA step of the grievance procedure.

. The area of responsibility of the District Labor Council (DLC)

presidents and chief stewards shall be all worksites within the DLC.

When the area of representation is within close proximity Section C -

. shall be observed, otherwise this leave will be union paid leave.

The union representatives shall provide reasonable advance notice

based on the circumstances requiring their representation under

B c




UNION PROPOSAL T
= | Bargaining Units: All [12[0<
SEIU Date: A 4?1;0’7

0

Article and Section No.: 2.2 " Package Proposal
The Union proposes that no changes be made to the following section:

2.2 Access | ‘ ,

| A. Union stewards, Union staff, and/or elected bargaining_ /unit'COUnoil
representatives may have access to employees to represent them

" pursuant to _éection 2.1(A) above. Access shall not interfere with the

work of the employees. Union stewards, Union staff, ‘or elected
bargaining unit council representatives seeking access to employees

must notify the department head or designee in advance of the visit.

B. Access to bargaining unit employees shall not be unréasonably
withheld; however, it may be restricted for reasons of safety, security,
or patient care including patient priVaoy. If access is restricted, other

reasonable accommodationseshall be made.

-,

) o




Management Proposal

Bargaining Unit: SEIU Common Table | DATE:_6/17 /08

Exclusive Representative: SEIU

Subject: Article 2, Section 2.3

2.3 Use of State Equipment {Excludes-Unit-24)

A Union stewards shall be permitted reasonable use of State phones and video
phones (VP)/telecommunication devices for the deaf (TDD) to make calls for
Union representation purposes; provided, however, that such use of State
phones shall not incur additional charges to the State or interfere with the
operation of the State.

B. Union Stewards shall be permitted minimal and incidental use of State equipment

' for representational activities as defined in section 2.1—and—2447, if said

equipment is available and utilized as a normal part of his/her duties. Such use

of State equipment shall not result in additional costs to the State, nor shall it
interfere with the conduct of State business.

C. Union Stewards shall be permitted reasonable and occasional use of fax
machines and copiers for Union representation purposes provided that such use
does not result in additional cost to the State, nor interfere with State operations.

D. Use of State equipment or the time used for activities permitted in this section
shall be subject to prior notification and approval by the employee’s immediate
supervisor.
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i UNION PROPOSAL o 1012 (-2
"' EE'T«U Bargaining Unit: Unit 3
S g Date: Blig /o8
Article and Section No.: 2.4 Proposal No.: 2

The Union proposes that no changes be made to the following section:

2.4 Distribution of Union Information

7%

A. The Union may use existing employee organization bulletin boards

\

post materials related to Union business. Upon mutual agreement
between an authorized Union representative and the department,
Union bulletin boards will be where they are accessible to employees.
When required in advance, the Union shall reimburse the State for
additional costs incurred. A copy of all materials posted must be

distributed to the facility or office supervisor at the time of posting.

. The Union may, before or after work hours or during meal and rest

periods, distribute Union literature. Distribution of Union information
shall not be unreasonably denied or disrupt the work of others.
However, if access for distribution of information is restricted for
safety, security, or patient care including patiént privacy, other
reasonable accommodation will be made in accordance with

department procedures.

. The Union may continue to use existing employee mailboxes and in-

baskets for distributioh of literature. Such information will be
distributed to departmental employees based on the department's

policies and procedures in distributing other non-business

((([W information.
[0 %// _________ :
4
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D. The Union agrees that any literature posted or distributed on-site will

not be libelous, obscene, defamatory, or of a partisan political nature.

E. The Union shall be permitted incidental and minimal use of State
electronic communication systems for communication of Union

activities as the departments permit for other non-business purposes.

F. The use of electronic communication systems (devices) are not

considered ‘private or secure information and are subject to being

monitored by the department.

N 2~
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o oco 'UNION PROPOSAL /9o
Eé’% Bargaining Units: All |
Sronge Togemer June 9, 2008
Article and Section No.: 2.5 o ~ Proposal No.: 1

The Union proposes that no changes be made to the following section:

2.5 Use of State Facilities

The State will continue to permit use of certain facilities for Union

" meetings, subject to the operating needs of the State. Requests for use
of such State facilities shall be made in advance to the appropriate State
official. When required in advance, the Union shall reimburse the State

for additional expenses, such as security, maintenance, and facility

such State facilities. WZ/ %X

b oy
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LOCAL 1000 ’ » ,
i UNION PROPOSAL 2 (09
— S Bargaining Units: All Dfl’{’%/

SEIU

o1 p
Stronger Together D ate //\}q-

- Article and Section No.: 2.6 - Package Proposal
The Union proposes the follbwing changes be ,made, to the following section:

. 2.6 Steward Time Off B
~ Upon request of an aggrieved employee, a steward shall be allowed
reasonable time off durihg _worki‘n';g hours, without loss of compensation,
for representational purposes in ac;cordan'cé with section 2.1(A);
2—1—47—(89—,—&%!——2—1—244.&) of this Contract, provided the employee
-repreSented is in the steward’s designated area of representation.
Release» timé'for these purposes is subject to prior notification and
approval by thev steward’s immediate supervisor. Upon mutual

agreement of the parties, a reasonable number of additional stewards

can also be granted reasonable time off under this section.

w/
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MANAGEMENT PROPOSAL

Bargaining Unit: Date: (0 - (f'/ﬁ - I8

Exclusive Representative: SEIU.

Subject: Articley 2

The State proposes that the language bélo‘w apply to all "SEIU', Lbcal 1000 bafga;‘ﬁihg units.
The State proposes no changes to the following language.

2.7 Employee Time Off

Employees shall be entitled to reasonable time off without loss of compensation to confer with a
Union representative on representational matters at the work site in accordance with section 2.2
above during work hours, subject to approval of the employee's supervisor.




MANAGEMENT PROPOSAL o 3 , \
| | (T 9]y 210%

Date: 0( / D[Zﬂp

Exciusive Representative: SEIU

AN

Subject: Article 2
The State proposes that the language below apply to all SEIU, Local 1000 bargaining units.
The State proposes the following changes be made tovthéAfoll'owing language. '

2.8 Union Steward Protection B ) , ,
The State shall be prohibited from imposing or threatening to impose reprisals, from
discriminating or threatening to discriminate against Union stewards, or otherwise
interfering with, restraining, or coercing Union stewards because of the exercise of any
rights given by this Contract. ' '

Grievances under this section shall be filed at the first formal level of the grievance process.
If the allegations are against the employee's immediate supervisor and the immediate
supervisor is the first formal level, then the grievance may be filed at the next level of

supervision.
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.?E% Bargaining Units: All
Sronger Togenner June 10, 2008

Article and Section No.: 2.9 " Proposal No.: 1
The Union proposes the following changes be made to the following section:

2.9 Union Information Packets , ,

Upon initial appointment to any position as a probationary or permanent
employee, the employee shall be informed by the employer that the Union
‘is the recognized vemployee‘ organization for' 'the ‘ emp'lbyee in said
classification. The State shall preéent the employee with a packet of Union

information which has been supplied by the Union.
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LOCAL 1000 Ql 77/00]
i - UNION PROPOSAL G.o1¢
g;ETI %U . gstrgammg Units: All TH
Artlcle and Sectlon No. 2. 10 Packaged Prop_osal #4

This Un/on proposes the fol/owmg changes be made to the follo wing section:

2.10. Orlentatxon ‘ o |
- A.During any regularly scheduled orientation session for new

employees, a Union representative shall be given the opportunity to

meet with bargaining unit employees for twenty (20)  fitteen—(15)
minutes for orientation of the employees to the Contract and the

Union.
B. In work locations not accessible to regularly scheduled departmental

orientation, each new bargaining unit employee shall be given the
Opportunity to meet with a Union representative for t twenty (20) fifteen
&8} minutes during normal working hours for onentatlon to the

Contract and the Union.

C. It is understood that the twenty (20) minutes is for the presentation

and shall not be counted against reasonable state travel time to and

from the presentation.
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Managemenf Proposal |

Bargaining Unit: SEIU Common Table DATE:

Exclusive Representative: SEIU |

Subject: Article 2, Section 2.11

2.11 Bargaining Unit Negotiating Committee Member Chair-Time Off (Excludes
Unit2h :

The appropriate bargaining unit chair—er vice chair, or a designated nethiatihq
committee member, not beth all, shall suffer no loss in his/her regular compensation for

attendance at scheduled bargaining-unit negotiations with management during the term
of this Contract.
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Lol 1o0e ~ UNION PROPOSAL s fog
| Bargaining Units: All
Sronge Togsiner June 9, 2009
Article and Section No.: 3.1 Proposal No.: 1

- The Union proposes that no cha’ngés be made to th'e following section:

3.1 Union Security
The State agrees to deduct and transmit to the Union all membership
dues authorized on a form provided by the Union. Effective with the
begmmng of the first pay period following ratification of this Contract by
the Legislature and the Union, the State agrees to calculate, deduct, and
transmit to the Union, Fair Share fees from State employees who do not
have membership dues deductions for the Union, based upon an

amount or formula furnished by the Union for Fair Share fees

deductions. The State further agrees to recalculate, deduct, and transmit
Fair Share fees to the Union based upon any revised amounts or
formulas furnished by the Union for Fair Share fees deductions during
the term of this Contract. The State and the Union agree that a system
of authorized dues deductions and a system of Fair Share fee
deductions shall be operated in accordance with Government Code
sections 3513(h), 3513(j), 3515, 3515.6, 3515.7, and 3515.8, subject to
: the following provisions:
TAL 430 efa/os
M 1. When Fair Share fees are in effect, an employee may withdraw

from membership in the Union by sending a signed wnthdrawal
letter to the Union with a copy to the State Controller at any |

time. An employee who so withdraws his/her membership shall d
NI 20 / [/oﬂ
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be subject to paying a Fair Share fee, if such a fee is

applicable.

2. The Union agrees to indemnify, defend, and hold the State and
its agents harmless against any claims made of any nature and
against any suit instituted against the State arising from this

section and the deductions arising there from.

3. The Union agrees to annually notify all State employees who
pay Fair Share fees of their right to demand and receive from
the Union a return of part of that fee pursuant to Government
Code section 3515.8.

4. No provisions of this section or any disputes arising there under

shall be subject to the grievance and arbitration” procedure

contained in this Contract.

5. Should a rescission election be successful, the written
authorization for payroll deductions for Union membership shall
remain in full force and effect during the life of this Contract
except that any employee may withdraw from the Union by
sending a signed withdrawal letter to the Union with a copy to
the State Controller's Office (SCO) within thirty (30) calendar

days prior to the explratlon of this Contract.

//%/ V.30 bz /75 /
(S
A Bl

Yz « >
%@@” \ N Ly e
mevu:@%%#y




Management Proposal

Bafgaining Unit: SEIU Common Table DATE:_6 _/1'7 _/0 g
Exclusive Representative: SEIU
- Subject: Article 3, Section 3.2

The State proposes to roll over the following Section for Unit 1, 3, 4, 11, 14, 15,
and 20. It would replace the existing Section 3.2.17.17 for Unit 17 and 3.2.21 for

Unit 21.

3.2 Release of Home Addresses: Non Law En'forcement‘Employees {Excludes
Unit47-and Unit-24) ,

A. Home Addresses — Generally

1. Consistent with PERB regulations and State law, the State shall continue to provide
the Union with home addresses on a monthly basis for all employees covered by this
Contract until it expires.

2. Notwithstanding any other provision of this Contract, any employee may have his/her
home address withheld from the Union at any time by submitting a written request to
his/her appointing power on a form prov:ded by the State.

B. Home Address Withholding
The State will no longer use an Employee Action Request form that provides employees
with the option of having their home address withheld from the Union. Instead, bargaining
unit employees will, upon request on their own initiative, be given a separate form by their
appointing power that permits two choices: (1) withhold their address from the Union, or (2)
to cancel a previous withhold request thereby permitting release of their home address to

- the Union. .

C. Home Address Withhold Notification to Employees
Within one month following ratification of this Contract by both parties, the State will send a
letter drafted by the Union to all existing employees that have previously requested their
home address be withheld. The letter will provide said employees with the option of
canceling their previous withhold request thereby permitting release of their home address

~ to the Union.

D. Release and Use of Addresses .

‘ The State Controller's Office (SCO) shall send the Union a list of all bargaining unit
employees who, pursuant to subsection C above, either did not respond or responded by
indicating they wanted to continue withholding their home address from the Union. Said
list(s) will contain the employee's name, agency, and reporting unit.

E. Home Address Mailings by the State
The State will mail Union information once per year to the home address of bargaining.unit
employees who have requested their home address be withheld from the Union.. Said
material shall be provided by the Union. The cost of this mailing shall be paid for by the
( Union. The Union agrees to hold the State harmless for any annual mail that does not reach
bargammg unit employees.

/\d\\\‘\g}y /ﬁd %
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Employee work and home addresses shall be maintained as confidential by the Union. The
Union shall take all reasonable steps to ensure the security of work and home addresses,
and shall not disclose or otherwise make them available to any person, entity, or
organization.

Costs Reimbursable

The Union agrees to pay necessary and reasonable costs incurred by the SCO to produce

the necessary name/home/work address tape file on a monthly basis.

Hold Harmless and Indemnification

Notwithstanding any other provision of this Contract, the Union agrees to jointly defend this
section and to hold the State of California, its subdivisions, and agents harmless in
defending challenges of any nature arising as a result of this section of the Contract.
Nature of Material

The Union agrees that any literature mailed to employees by the State will not be libelous,
obscene, defamatory, or of a partisan political nature or constitute a solicitation of any
product or service unrelated to representation by the Union, including that provided by and
mailed on behalf of the Union. Advertisements or articles in Union provided material
involving partisan politics shall not be considered of a partisan political nature or constitute a
solicitation of any product or service for the purposes of this Contract.

Page 2 of 2
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o gaining Unlts All G
SEIU Date | @/0

Stronger Together
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Article and Section No: 4.1 ~ Package Proposal»
The Union proposes the following changes be made\_t'o the following section:

4.1 State’s Rights
A. Except for those rlghts which are abndged or hmlted by this Contract,

all rights are reserved to the State.

A= B. ConSIstent with this Contraot the rights of the State sha” include,
“but not be limited to, the right to determine the mission of its
constituent departments, commissions, and boards: to maintain
efficiency of State operation; to set standards of service; to
determine, consistent with Article VIl of the Constitution, 'the Civil

Service Act, and rules pertaining thereto, the procedures and

standards of selection for employment and promotion, layoff,
assignment, scheduling and training; to determine the methods,

means, and personnel by which State operations are to be

| conducted; to take all necessary action to carry out its mission in
emergencies: to exercise control and discretion over the merits,
necessity, or organization of any service or activity provided by law or
executive order. The State has the right to make reasonable rules

‘and regulations pertaining to employees consistent with this Contract,

 provided that any such rule shall be uniformly applied to all affected &Ui

employees who are SImalarly situated. 4(
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B- C.This article is not intended to, nor may it be- construed to, CTE’%P

. contravene the spirit or intent of the merit principle in" State

employment, nor limit the rights of State civil service' employees

provided by Article VIl of the State Constitution or bylaws and rules
enacted thereto. Any matters which concern the application of the
- merit principle to State employees are exo!usively»within the purview
“of those processes provided by Article VII of the State Constitution or

bylaws and rules enacted thereto.
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Article and Section No: 5.1 Package Proposal

The Union proposes that no changes be made to the following section:

5.1 No Strike
A. During the term of this Contract, neither the Union nor its agents nor

any emplbyee, for any reason, will authdrizé, institute, aid, condone,
_or engage in a work slowdown, work stoppage, strike, or any other

interference with the work and statutory functions or obligations of the

State.

B. The Union agrees to notify all of its officers, stewards, chief stewards,

and staff of their obligation and responsibility for maintaining

compliance with this section, including the responsibility to remain at
work during any activity which may be caused or initiated by others,

and to encourage employees violating this section to return to work.
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e | UNION PROPOSAL g
- Y Bargaining Units: All g\/ﬁ)ﬁ\l/}f(

SEIU Date

Stronger Together

Article and Section No: 5.2 Package Proposal

The Union proposes that no changes be made to the following section:

5.2 No Lockout _
No lockout of employees shall be instituted by the State during the term of

this Contract.
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@ R
,; .?EI«U‘ Bargaining Units: All /9/08
b Stronger Together June 9, 2008

LOCAL 1 O(J‘Q

Article and Section No: 5.3 Proposal No.: 1

The Union proposes that no changes be made to the following section:

5.3 Individual Agreements Prohibited
The State shall not negotiate with or enter into memoranda of
understanding or adjust grievances or grant rights or benefits not
covered in this Contract to any employee unless such action is with

Union concurrence.
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LOCAL 100 ’
— UNION PROPOSAL Lol
SEIU Bargaining Units: All

June 9, 2008

Stronger Together

Article and Section No: 5.4 Proposal No.: 1
The Union proposes no changes be made to the following section:

5.4 Savings Clause
Should any provision(s) of this Contract be found unlawful by a court of

competent jurisdiction or invalidated by subsequently enacted
legislation, the remainder of the Contract shall continue in force. Upon

occurrence of such an event, the parties shall meet and confer as soon

as practical to renegotiate the invalidated provision(s). L\<
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LOCAL 1003 UNION PROPOSAL

E,-ﬂ Bargaining Units: All
Sronger Togemer Date
Article and Section No: 5.5 Proposal No.: 3

The Union proposes no changes to the following section:

5.5 Reprisals
The State and the Union shall be prohibited from imposing or
threatening to impose reprisals by discriminating or threatening to
discriminate against employees, or otherwise interfering with,
restraining, or coercing employees because of the exercise of their
rights under the Ralph C. Dills Act or any right given by this Contract.
The principles of agency shall be liberally construed. 1 {) 7




LOCAL 1000 UNION PROPOSAL
o«

— Bargaining Unit: Unit 3
ggET’H Date:
Article and Section No: 5.6 Proposal No.: 2

The Union proposes that no changes be made to the following section:

5.6 Supersession
The following enumerated Government Code sections and all existing
rules, regulations, standards, practices, and policies which implement
the enumerated Government Code sections are hereby incorporated
into this Contract. However, if any other provision of this Contract alters
or is in conflict with any of the Government Code sections enumerated
below, the Contract shall be controlling and supersede said Government
Code sections or parts thereof and any rule, regulation, standard,

practice, or policy implementing such provisions.

A. Government Code Sections

1. General | |
19824 Establishes monthly pay periods.
19838 Provides for methods of collecting overpayments
and correcting payroll errors to employees.
19839 Provides lump sum payment for unused vacation
accrued or compensating time off upon separation.-
19888 Specifies that service during an emergency is to be )
?/4 e ~ credited for vacation, sick leave, and Merit Sala 08 /"N
/7] 9200 Adjustments (MSA). A QI 7a%



AU3 5., paoe
19829 Requires DPA to establish minimum and maximum
salaries with intermediate steps.
19832 Establishes annual MSAs for employees who meet
standards of efficiency.
19834 Requires MSA payments to qualifying employees
when funds are available. .
19835 Provides employees with the right to cumulative
adjustments for a period not to exceed two years
when MSAs are denied due to lack of funds.
19836 Provides for hiring at above the minimum salary
limit in specified instances.
19837 Authorizes rates above the maximum of the salary
range when a person’'s position is downgraded/Og‘J(,
(Red Circle Rates)

3. Holidays
19853 Establishes Holidays
19854 Adds Personal Holiday
4. Vacation
19856 Requires DPA to establish rules regulating vacation
accrual for part-time employees and those
transferring from one State agency to another.
19856.1 Allows DPA to establish rules for vacation accrual
for absences of ten days or less.
19858.1 Establishes vacation earning rate.
7’}(] 19863 Allows vacation use while on temporary disability
?/2@/(%) (due to work-incurred injury) to augment paycheck.

%ZL 84
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19991.4 Provides that absence of an employee for a work-
incurred compensable injury or disease is
considered continuous service for the purpose of

the right to vacation.

5. Sick Leave
19859 Defines amount earned and methods of accrual for
full-time and part-time employees.
19861 Allows DPA to establish rules for sick leave accrual
for absences of ten days or less.
19862 Allows for accumulation of sick leave.
19863 Allows sick leave use while on temporary disability
(due to work incurred injury) to augment paycheck.
19863.1 Provides sick leave credit while employee is on
industrial disability leave and prescribes how it may
be used.
10864 Allows DPA to provide by rule for sick leave without
| pay for employees who have used up their sick
leave with pay.
19866 Allows rules to allow sick leave accumulation for
non-civil service employees.
19991.4 Provides that absence of an employee for a work-

incurred compensable injury or disease is

considered continuous service for the purpose O[Qb/ag q

/}/“ /“] ?/Z@ /Og) the right to sick leave. ﬁq{d

v [N
| }7\&Uniforms, Work Clothes, and Safety Equipment
"""" 19850 Definitions




19850.3
19850.4

19850.5

oy
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DPA to determine need for uniform replacement
Provides for work clothes for purposes of sanitation
or cleanliness to be maintained and owned by the
State.

Provides for initial issuance of required safety

equipment at State expense.

7. Industrial Disability Leave (IDL)

19869
19870
19871

19871.1
19872

19873

19874

19875

19876

}/g 19877

%, ,  19877.1

/ ; Cﬂg& Non-Industrial Disability Insurance (NDI)

Defines who is covered.
Defines “IDL" and “full pay.”
Provides terms of IDL coverage in lieu of workers’
compensation temporary disability payment.
Provides for continued benefits while on IDL.
Prohibits payment of temporary disability or sick
leave pay to employees on IDL.

Inapplicability of retraining and rehabilitation
provisions of Labor Code to employees covered by
IDL.

Allows employees to receive workers’ compensation
benefits after exhaustion of IDL benefits.

Requires three-day waiting period, unless
hospitalized or disability more than 14 days.
Payments contingent-on medical certification and
vocational rehabilitation.

Authorizes DPA to adopt rules governing IDL. 4/

Sets effective date.



19878
19879

19880
19880.1

19881
19882

19883

19884

19885

Definitions.

Sets the amount of benefits and duration of
payment.

Sets standards and procedures.

Allows employeevoption to exhaust vacation prior to
NDI. _

Bans NDI coverage if employee is receiving
unemployment compensation.

Bans NDI coverage if employee is receiving other
case payment benefits.

Provides for discretionary deductions from benefit
check, including employer contributions; employees
do not accrue sick leave or vacation credits or
service credits for any other purpose.

Filing procedures; determination and payment of
benefits.

Authorizes DPA to establish rules governing NDI.

9. Life Insurance

21600
21604
21605
)
77

liys
~ 7/;/7 10. Health Insurance

Establishes group term life insurance benefits.
Provides for Death Benefit from PERS.
Sets Death Benefit at $5,000 plus 50 percent of one

year's salary.
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22870
22871

- 11. Workweek
19843

19851

12. Overtime

19844

19848

19849

19863

Au>s Dl @‘%@

Provides for continuation of health plan coverage
during leave of absence without pay.
Provides for employee and employer contribution.

Sets employer contribution.

Establishes Work Week Groups.
Sets 40-hour workweek and eight-hour day.

Directs DPA to establish rules regarding cash
compensation time off.

Permits the granting of compensating time off in lieu
of cash compensation within 12 calendar months
after overtime worked.

Requires DPA to adopt rules governing overtime
and the appointing power to administer and enforce
them.

Allows use of accumulated compensable overtime
while on temporary disabiiity (due to work-incurred

injury) to augment paycheck.

13. Deferred Compensation

19993

/,mﬁ,m@glocation Expenses

Allows employees to deduct a portion of their salary




19841 Provides relocation expenses for involuntary

transfer or promotion requiring a change in

residence.

15. Travel Expenses
19820 Provides reimbursement of travel expenses for
officers and employees of the State on State
business.
19822 Provides reimbursement to State for housing,
maintenance, and other services provided to

employees.

16. Leaves of Absence
19991 Allows release time for civil service examinations
19991 .1 Allows leave without pay, not to exceed one year,
assures right of return.
19991.2 Allows the appointing power to grant a two-year
leave for service in a technical cooperation
program.
199914 Provides that absence of an employee for work-
incurred compensable injury or disease s
considered as continuous service for purposes of
salary adjustments, sick leave, vacation, or
seniority. | /“l
//4 19991.6 Provides one year of pregnancy leave or less asﬂ/ydog
7 required by a permanent female employee. /ﬂm{
/e 2 b [
Y

17 Performance Reports
s é QZ

e
/



19992
19992.1
19992.2

19992.3

Pus 506 @ng

Allows the establishment of performance standards.
Requires performance reports to be accurate.
Requires the appointing power to prepare
performance reports and show them to the
employee.

Requires performance reports to be considered in
salary increases and decreases, layoffs, transfers,
demotions, dismissals, and promotional

examinations as prescribed by DPA rule.

18. Involuntary Transfers

19841

19994 1

19994 .2

19. Demotion and Layoff

19997.2-

7\/9 19997.3
2y
“ Ve

Provides relocation expenses for involuntary
transfer or promotion requiring a change in
residence.

Authorizes involuntary transfers. Requires 60-day
prior written notice when transfer requires change in
residence.

Allows seniority to be considered when two or more
employees are in a class affected by involuntary

transfers which require a change in residence. 4/2/5

Provides for subdivisional layoffs in a State agency
subject to DPA approval. Subdivisional

reemployment lists take priority over others.
Requires layoffs according to seniority in a class,

except for certain classes in which employee



19997.8
19997.9

19997.10

19997.11

19997.12

19997.13

19998

19998.1

Bud 56 pal
efficiency is combined with seniority to determine
order of layoff.

Allows demotion in lieu of layoff.

Provides for salary at maximum step on
displacement by another employee’s demotion,
provided such salary does not exceed salary
received when demoted.

An employee displaced by an employee with return
rights may demote in lieu of layoff.

Establishes reemployment lists for laid-off or
demoted employees.

Guarantees same step of salary range upon
recertification after layoff or demotion.

Requires 30-day written notice prior to layoff and
not more than 60 days after seniority computed.
Employees affected by layoff due to management-
initiated changes should receive assistance in
finding other placement in State service.

State restriction on appointments.

20. Incompatible Activities
19990

Requires each appointing power to determine

activities which are incompatible, in conflict with,-or /Dg

inimical to their employees’ duties; provides fo%/% 4’]

identification of and prohibits such activities. ,4
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21. Training
19995.2 Provides for counseling and training programs for
employees whose positions are to be eliminated by
automation, technological, or management-initiated
changes.
19995.3 Provides for the Department of'Rehabilitation to

retrain and refer disabled State employees to

positions in State service.

it
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g <y | Bargaining Units: All a0

SEIU Date: | “

Stronger Together . TH
Article and Section No: 5.7 Packaged Proposal

The Union proposes the following changes be made to the following section: |

5.7 Non-Discrimination
A. No State employee shall be discriminated against in State

employment on the basis of race, color, religion, creed, age, sex,
national origin, ancestry, marital status, sexual orientation, gender
expression, gender identity, political affiliation, or physical or mental

disability consistent with applicable State and Federal law.

B: At the employee’s discretion, allegations of discrimination or failure to

provide reasonable accommodation for phySioal or mental disability
may be subject to the grievance procedure up to the third level, or §<

may be appealed to the SPB through the existing State Equal

Employment Opportunity (EEO) complaint process, and/or the %
Department of Fair Employment and Housing (DFEH), and/or the
- Federal Equal Employment Opportunity Commission (EEOC). The

filing of a grievance is not mandatory and neither the filing nor non-

filing of a grievance shall be construed as a waiver of an employee’s

right to maintain a separate, private cause of action. W

_ ¢
C. No employee shall be subject to retaliation or threats of retaliation, Vvl%
nor shall any employee be restrained, coerced or otherwise interfered qu
with in the exercise of his/her rights under this section. Alleged /h

retaliation may be subject to the gneﬂ\‘/fnoe and arbitration procedure 7 (
(
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MANAGEMENT PROPOSAL

Bargaining Unit: SEIU Common Table DATE:

Exclusive Representative: SEIU

Subject: Article 5, Section 5.8

The State proposes no changes to the language below apply to all SEIU, Local
1000 bargaining units.

ARTICLE 5 — NON-DISCRIMINATION

5.8 Sexual Harassment

A. No State employee shall be subject to sexual harassment. The State agrees
to take such actions as necessary to ensure that this purpose is achieved,
and shall post a statement of its commitment to this principle at all work sites.

B. Atthe employee’s discretion, allegations of sexual harassment may be
subject to the grievance procedure up to the third level, or may be appealed
to the State Personnel Board through the existing State Equal Employment
Opportunity (EEO) complaint process, and/or the Department of Fair
Employment and Housing, and/or the Federal Equal Employment Opportunity
Commission. The filing of a grievance is not mandatory and neither the filing
nor non-filing of a grievance shall be construed as a waiver of an employee’s
right to maintain a separate, private cause of action.

C. No employee shall be subject to retaliation or threats of retaliation, nor shall
any employee be restrained, coerced or otherwise interfered with in the
exercise of his/her rights under this section. Alleged retaliation may be
subject to the grievance and arbitration procedure in Article 6.
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\

Bargaining Unit: Date:

Exclusive Representative: SEIU

Subject: Article 5, Section 9

The State proposes the following language changes for all Bargammg
Units:

5.9 Joint Labor Management Committee on Discrimination (JLMCD)

‘A Upon the request of the State Personnel Board (SPB), the JLMCD will
meet to discuss the committee recommendations from the December
2000 and Naovember 2003 JLMCD Reperts, submitted to the SPB,
relating to maintaining a discrimination-free State workplace.

B. The committee will consist of five (5) Union representatives who will
represent SEIU Local 1000 and five (5) State representatives. Selected
members shall be representative of groups protected by the Federal
and State civil rights legislation.

Eollowing-If a meeting is convened by the SPB, the JLMCD shall meet
to discuss requests made of the JLMCD by SPP The State agrees

that the Union representatives will be permitted eighty (80) hours of
release time during the twelve{12)-monthsfollowingratifisation term of v/
this Contract to serve and participate on the committee without a loss

of compensation. The committee will be co-chaired by one of the

Ur}ion‘s representatives, along with a co-chair representing the State.

O




iocat 100 UNION PROPOSAL ., |,3/¢¢
- Bargaining Units: All \/{/;Ll aglp
SEIU Date: » Tﬁ

Stronger Together

Article and Section No: 5.10
The Union proposes the following changes be made to the following section:

5.10 Labor/Management Committees

" L .

A. The State and SEIU encourage the use of Labor Management
Committees to address issues of mutual concern in a problem solving
context. Upon request of either party, a Labor/Management
Committee (JLMC) shall be established to address specific or

ongoing issues such as:

1. Workload

2. Productivity

3. Making the worksite more efficient and effective @
4. Improving the quality of service \Q)

aeeording to the following guidelines:
1. The commitiees JLMC will consist of equal reasonable

numbers of management representatives selected by the

B. Swh—@@mmﬂ%ees—may_be An established JLMC shall adhere @x\

department head or designee and Union representatives

selected by the Union.

\§)3: ‘-Aﬁ/d‘ qu’uf/ﬁ/ W(}w?
wﬁw’?‘ i )

2. Committee JL& recommendations, if any, will be advisory in\ (L}
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3. Labor/management committee JLMC meetings shall not be

considered Gcontract negotiations and shall not be considered

a substitute for the grievance procedure or professional practice

roups.

4. Employees who participate on such a committee will suffer no

loss in compensation for attending meetings of the committee.

5. Dates and times of meetings and agendas of the JLMC’s shall

be mutually determined by the members of the JLMC.
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Bargaining Unit: Common Table

Exclusive Representative: SEIU

5.11 Dignity Clause ;

The State is committed to providing a workplace where all employees, regardless of their
classification or pay status, are treated by supervisors and managers in a manner that
maintains generally accepted standards of human dignity and courtesy. Employees alleging
they have not been treated accordingly may process a complaint up to the department head
or designee.
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Stronger Together
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& Each department shall establish and maintain an upward mobility

program consistent with SPB Regulations. At the request of the

Union, the department shall meet to discuss their upward mobility

program. Recommendations for adding to or deleting from the
upward mobility program shall be considered by the department.
Any change shall be consistent with the SPB regulations.




LOCAL 1000 UNION PROPOSAL

- G Bargaining Units: Unit 3
SEIU Date
Article and Section No: 5.12 Proposal No.: 1

The Union proposes that no changes be made to the following section:

5.12 Ubward Mobility Joint Labor/Management Committee
A.The State and the Union agree to continue the Joint
Labor/Management Committee on Upward Mobility to assist

departments in complying with their upward mobility requirements.

B. The Joint Labor/Management Committee on Upward Mobility will
consist of at least eight (8) members, four (4) management members
selected by DPA and four (4) Union members selected by the Union
who will represent all SEIU Local 1000 bargaining units. The

’ﬁ aﬁ committee shall be co-chaired by one of the Union’s representatives,

7 /L/ gg along with a co-chair representing the State.
§3§,o

C. At the request of the Union, the committee will meet quarterly.
M

Members of the committee will be granted state release time for all

| ;
1/7% committee meetings.

M‘T)D The committee will develop a handbook identifying outside funding

&\ sources for educational opportunities, apprenticeship programs,
% internships, career counseling and other assistance for upward
7/ \fg@q\ mobility. The committee may also include internal state sources for

areer training opportunities.
5 i’ E. Each department shall establish and maintain an upward mobility
/ 6 program consistent with SPB Regulations. At the request of the
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Union, the department shall meet to discuss their upward mobility

program. Recommendations for adding to or deleting from the
upward mobility program shall be considered by the department. Any
change shall be consistent with the SPB regulations.
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Sﬂy Bargaining Units: All

Date:

Article and Section No: 5.X
The Union proposes the following new section:

5. X Joint Labor/Management Commi‘ttee — Model Policy

A. ltis in the best interest of the State and the Union to jointly

develop a consistent alternate work schedule policy for 4/10/40

work schedules. Therefore, the Union and the Department of

Personnel Administration (DPA) agree to establish a joint

Labor/ Management Committee (Committee) to develop a

4/10/40 work week policy.

The Committee shall consist of ten (10) members, five (5)
selected by the Union and five (5) selected by the DPA. The
Co-Chairs of the Committee shall be one individual selected by
the Union and one individual selected by the DPA. The

|00

Committee shall meet monthly after the ratification of this

contract. The Co-Chairs shall agree on an agenda prior to the

date of the mesting.

The model policy recommendation shall be completed and in

|

writing before the expiration of the contract. DPA shall

encourage departments to use the mutually agreed upon policy %
and make it ayailable to all departments. m\\w}/ \\?\

W
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The State agrees that the Union representatives shall

participate on the Committee without loss of compensation.

The State shall not incur any additional costs, including but not

limited to, travel expenses as a result of attending the meeting.
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SEIU Bargaining Units: All Q. Qr]lf

Stronger Together
Date:

Article and Section No: 5.XX
The Union proposes the following new section:

5. XX Joint Labor/Management Committee — State Human

Resources Modernization Project

The Union and the State agree to establish a Joint

Labor/Management Committee (Committee) to discuss and provide

recommendations to the Union and the State concerning the Human

Resources Modernization Project (Project) and its potential impact on

employees.

Topics of discussion may include:

% *  Workforce Planning

Classification

Compensation

Recruitment/Selection

+ Performance Management

;) Wf The Committee shall consist of ten (10) members, five (5) selected by
H"

the Union and five (5) selected by the State. Each party shall select

an individual to serve as co-chair. The Committee by mutual

éﬁﬁ

aqreement shall determine its meeting schedule, ground rules and

Wu‘v’“?“f C7L

S Sl
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agenda and shall commence meeting as soon as possible after

ratification of this Contract, and shall meet at least monthly thereafter.

Employees shall suffer no loss in compensation for serving on the

Committee.

It is not the intent of this section to limit the ability of the State and the

~ Union to otherwise address particular issues concerning areas

generally falling within this section.

This Section is subject to and does not supersede the provisions of

Articles 14.1 Classification Changes and 24.1 Entire Agreement.
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" Bargaining Units: All
SEIU Date: a. Wil/”
Article and Section No: 6.1 Packaged Proposal #5

The Union proposes that no changes be made to the following section:

6.1 Purpose
A. This grievance procedure shall be used to process and resolve

grievances arising under this Contract and employment-related

complaints.

B. The purposes of this procedure are:
1. To resolve grievances informally at the lowest possible level.

2. To provide an orderly procedure for reviewing and resolving

grievances promptlyyk ,
| 4\ W R/
N
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LOCAL 1000 UNION PROPOSAL

i . Bargaining Units: All 0l a.ply

{5’}! Date: N
Article and Section No: 6.2 Packaged Proposal #4

The Union proposes the following changes be made to the following section:

6.2 Definitions
A. A grievance is a dispute of one or more employees, or a dispute
between the State and the Union, involving the interpretation,

application, or enforcement of the express terms of this Contract.

B. A complaint is a dispute of one or more employees involving the
~ application or interpretation of a written rule or policy not covered by
this Contract and not under the jurisdiction of the SPB. Complaints

shall only be processed as far as the department head or designee.

C. As used in this procedure, the term “immediate supervisor” means

the individual identified by the department head.

D. As used in this procedure, the term “party” means the Union, an

employee, or the State.

E. A “Union representative” refers to a Union steward or staff

* representative or a bargaining unit council representative.

E. A qrievanoe/éonference s a meeting that can be held at any step of

the qrie\Mﬁlse process in empt to settle the grievance. W ( ( l
X & ' [+ . : \'\M{ng\a/
%ﬁ@yf \&&@3‘9 Fob fffw 0 A@W -

%,
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= Bargaining Units: All QDT %

SEIU Date: h
tronger Together l
Article and Section No: 6.3 Packaged Proposal #5

The Union proposes that no changes be made to the following section:

6.3 Time Limits
Each party involved in a grievance shall act quickly so that the grievance
may be resolved promptly. Every effort should be made to complete
action within the time limits contained in the grievance procedure.

However, with the mutual consent of the parties, the time limitation for

¥

any step may be extended.
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7 Bargaining Units: All 0 Oly
SEIU Date: Th
Article and Section No: 6.4 Packaged Proposal #5

The Union proposes that no changes be made to the following section:

6.4 Waiver of Steps

The parties may mutually agree to waive any step of the grievance

procedure.
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Article and Section No: 6.5

The Union proposes the following changes to the following section:

6.5 Presentation

b

At any step of the grievance procedure, the State representative

. Union Representative or the Union Steward may request g

grievant(s)

dgrievance conference. The grievant(s) and steward(s) shall attend
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Lo o0 UNION PROPOSAL |

- Ty Bargaining Units: All a0 epr
SEIU Date: \

Stronger Together

Article and Section No: 6.6 Packaged Proposal #5

The Union proposes no changes to the following section:

6.6 Informal Discussion
An employee’s grievance initially shall be discussed with the employee’s
immediate supervisor. Within seven (7) calendar days the immediate

supervisor shall give his/her decision or response.
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Y Bargaining Units: All Q\\HG ¢ LT
SK:QE’H Date: C{ 01 P

™

Article and Section No: 6.7

The Union proposes the following changes be made to the following section:

6.7 Formal Grievance — Step 1
A. If an informal grievahoe is not resolved to the satisfaction of the
grievant, a A formal grievance may be filed no later than thirty (30)
twenty-one—21) calendar days after the employee can reasonably be

expected to have known of the event occasioning the grievance.

B. A formal grievance shall be initiated in writing on a form provided by
the State and shall be filed with the person designated by the

department head as the first formal level of appeal. Said grievance

shall include a statement as to the alleged violation, the specific
act(s) causing the alleged violation and the specific remedy or

' remedies being sought and may request a grievance conference.

Upon request, the parties shall meet within ten (10) days of receiving

such a request to discuss settlement of the grievance. Unless

otherwise agreed, the timelines set forth in Article 6 shall not be

changed as a result of the scheduling of such meeting. The

grievant(s) and steward(s) shall attend without loss of compensation.

C. Within thirty (30) twenty-ene—{21 calendar days after receipt of the

formal grievance, the person designated by the department head as

the first formal level of appeal shall respond in writing to the grievant

X
* bj@ﬁulﬁf
A
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to SEIU Local 1000 headquarters by the department head or
designee.

D. No contract interpretation or grievance settlement made at this stage
of the grievance procedure shall be considered precedential. All

interpretations and settlements shall be consistent with the provisions

of this Contract.




iocs o UNION PROPOSAL UNTENlK
- Bargaining Units: All 2 q. 0P

SEIU Date: : T
Article and Section No: 6.8 Packaged Proposal #4

The Union proposes the following changes to the following section:

6.8 Formal Grievance — Step 2
A. If the grievant is not satisfied with the decision rendered pursuant to

ol
Step 1, the grievant may appeal the decision within thirty (30) pviastga
/@W@gﬁf—) calendar days after receipt to the department head or

<

designee.
B. Within thirty (30) twenty-one(21) calendar days after receipt of the

appealed grievance, the department head or designee shall respond

in writing to the grievance. A copy of the written response shall be
sent concurrently to SEIU Local 1000 Headquarters.




LOCAL 1000 UNION PROPOSAL (’TQ“%I 0“1

. Bargaining Units: All g

SEIU Date: q.0t 10
o [AS
Article and Section No: 6.9 Packaged Proposal #5

The Union proposes no changes be made to the following section:

6.9 Formal Grievance — Step 3
A. Ifthe grievantis not satisfied with the decision rendered at Step 2, the

grievant may appeal the decision within thirty (30) calendar days after
receipt to the Director of the DPA or designee. The Union shall
concurrently send a copy of the grievance appeal cover letter to the

affected department(s).

B. Within thirty (30) calendar days after receipt of the appealed

grievance, the Director of the DPA or designee shall respond in writing

to the grievance.




iocaL o0 UNION PROPOSAL CLialoe
. Bargaining Units: All Q\lgg 0l F
SEIU Date: AL

nger Together \.m

Article and Section No: 6.10 Packaged Proposal #5

The Union proposes no changes be made to the following section:

6.10 Response
If the State fails to respond to a grievance within the time limits specified

for any step, the grievant shall have the right to appeal to the next step.




oL i 1000 UNION PROPOSAL
- Bargaining Units: All CB( %IOQ
SEIU Date: " C/ oly

Stronger Together

™

Articie and Section No: 6.11

The Union proposes the following changes be made to the following section:

6.11 Formal Grievance — Step 4 |
A. If the grievance is not resolved at Step 3, within thirty (30) calendar
days after receipt of the third level response, the Union shall have the
right to submit the grievance to arbitration. If the grievance is not
. submitted to arbitration within thirty (30) calendar days after receipt of

the third level response, it shall be considered withdrawn.

B. Within fifteen (15) calendar days after the notice requesting

arbitration has been served on the State, the Union shall contact the

State to mutually select an arbitrator. If the parties cannot mutually

agree upon an arbitrator within forty-five (45) thirty(30) calendar days
after the request to select an arbitrator has been served, the Union

may request the State Conciliation and Mediation Service or the
Federal Mediation and Conciliation Service to submit to both parties a
panel of nine (9) arbitrators. Within fifteen (15) calendar days after
receipt of the panel of arbitrators from the State Conciliation and

Mediation Service or the Federal Mediation and Conciliation Service,

the Union shall contact the State in writing and request to strike
names from the panel. The parties shall have ten (10) business days

to meet and alternately strike names until only one name remains and

this person shall be the arbltrato

M/\\
g

/
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C. The arbitration hearing shall be conducted in accordance with the

Voluntary Labor Arbitration Rules of the American Arbitration

Association. The cost of arbitration shall be borne equally between

the parties, unless the parties mutually agree to a different

arrangement.

D. An arbitrator may, upon request of the Union and the State, issue
his/her decision, opinion, or award orally upon submission of the
arbitration. Either party may request that the arbitrator put his/her

decision, opinion, or award in writing and that a copy be provided.

E. The arbitrator shall not have the power to add to, subtract from, or
modify this Contract. Only grievances as defined in section 6.2(A) of
this article shall be subject to arbitration. In all arbitration cases, the

award of the arbitrator shall be final and binding upon the parties.
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i < Bargaining Units: All " @\ffﬂf
SEIU Date: |
Article and Section No: 6.12 Packaged Proposal #4

The Union proposes the following changes be made to the following section:

6.12 Grievance Review
Upon request of either party, the State and Union shall meet monthly

with—the—Unien in an attempt to setfle and resolve grievances. The
parties shall agree at least two (2) weeks prior to each meeting on the

agenda and who shall attend.
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. Bargaining Units: All T

SEIU Date: UlO F
tronger Together m
Article and Section No: 6.13 Packaged Proposal #5

The Union proposes that no changes be made to the following section:

6.13 AWOL Hearing Back Pay
In any hearing of an automatic resignation (AWOL) pursuant to
Government Code section 19996.2, the hearing officer shall have the
discretion to award back pay. Once adopted by the DPA, the hearing
officer's decision with respect to back pay shall be final and is neither
grievable nor arbitrable under any provision of this Contract, nor may it
otherwise be appealed to a court of competent jurisdiction. This
provision does not alter or affect the right to bring a legal challenge or

appeal of the other aspects of the hearing officer's decision as provided

in law. This does not otherwise limit or expand any other authority of the

hearing officer under Government Code 19996.2.




LOCAL 1000 UNION PROPOSAL — ‘
< Bargaining Units: All C"{Q((%m&'
SEIU Date qioty

™

Article and Section No: 6.14

The Union proposes that no changes be made to the following section:

6.14 Mini-Arbitration Procedure
The parties agree to participate in a pilot program of an expedited (mini)
arbitration process. The pilot program shall begin ninety (90) days after
reaching a tentative agreement and continue for one year, after which it
shall terminate unless extended by mutual agreement. The parties shall
meet after reaching a tentative agreement to determine the procedures

necessary to implement this pilot program.

A. The grievances to be referred to this process shall be determined by
mutual agreement only. The parties agree that this process shall be
reserved for those cases of limited scope and limited impact. The
parties agree that this process shall be used at least four (4) times

during the pilot period.

B. The arbitrator shall be mutually selected by the parties; if the parties  *
cannot agree upon an arbitrator, the parties shall request the State
Mediation and Conciliation Service to furnish a list of nine (9)

arbitrators. The parties shall alternately strike names until one

arbitrator remains.

C. The arbitration shall be conducted according to the following rules ﬂ"ﬂ(ﬂ

d the arbitrator shajfbeyfequired t \\by *;&“5 kP
b WO g e
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1. The arbitrator shall hear and decide as many grievances as can

reasonably be presented in a normal work day.

2. Prior to the arbitration, the parties must mutually agree to the
questions to be placed before the arbitrator or the case will not
proceed through this section.

3. Only the grievant, his/her union representative, appropriate
steward, and one witness and no more than four (4)
management representatives may appear at the hearing. Each
party will designate no more than two (2) spokespeople per
case to make an oral presentation.

4. The arbitrator shall make his/her decision solely on the written

record in the grievance, the grievance response(s), and any

oral or documentary presentation made at the arbitration
()( proceeding. The presentations shall be time limited, consistent
with the intent of this provision to hold multiple grievance
reviews in a single day. Only the arbitrator may ask the other
side questions and each side waives the right to cross-examine
the other. There shall be no stenographic record or transcripts.
. At the conclusion of the hearing, each party shall present an
oral summation of its position. Post hearing briefs shall not.be
submitted.
. The arbitrator will issue a bench decision on each grievance.
The decision of the arbitrator is final and binding, but shall have
no precedential value whatsoever.
. The arbitrator shall have no authority to add to, delete, or alter
any provisions of this Contract, or any agreements
supplementary thereto, but shall limit the decision to the

application of the Contract to the facts and circumstances at

5 hand. %QQ&?%V
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8. The parties are limited at the expedited arbitration to presenting

only the facts, documents, and arguments presented during the

lower levels of the grievance process and either party may also

introduce new documents or facts provided that such materials
are submitted to the other party at least ten (10) days prior to

the hearing.

D. The arbitrator shall be paid a flat fee for each day of the hearing,

without regard to the number of cases presented during that day’s

hearing. Each party shall pay one-half of the arbitrator's charges.
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- Bargaining Units: All
SEIU Date:

Article and Section No: 7.1

The Union proposes the following changes be made to the following section: Mﬂ«/

7.1 Holidays

A. Full-time and part-time employees, except civil service exempt Unit 3 employees
in the Department of Education (DOE), shall be entitled to such observed

holidays with pay as provided below, in addition to any official State holidays
declared by the Governor,

B. Effective March 1, 2009, Hholidays shall include January 1, the third Monday in
January, February 12, the third Monday in February, March 31, the last Monday
in May, July 4, the first Monday in September, *he—seeend—Menday—m_ge;gbe;
November 11, Thanksgiving Day, the day after Thanksgiving, and December 25.

<[P The holidays are observed on the actual day they occur with the following

%‘ exceptions:

1. When November 11 falls on a Saturday, full-time and part-time employees
w o shall be entitled to the preceding Friday as a holiday with pay.

\//,{ ‘ (/& 2. When a holiday falls on Sunday, full-time and part-time employees shall be
entitled to the following Monday as a holiday with pay.

3. If an employee’s work schedule encompasses four (4) or more-hours on
the holiday, the employee will be compensated in accordance with this
article. An employee shall receive Compensation for only the observed or
‘ Va(aotual holiday, not both.

ok U

- Upon completion of six (6) months of his/her initial probationary period in State

service, a full-time or part-time employee shall be entitled to three (3) ehe
UG )~y et —ry—
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Personal holidays time per fiscal year. The personal holiday shall be Credited to
each full-time and part-time employee on the first day of July.

head or designeé may allow the employee to reschedule the personal holiday or
shall, at the department’s—discretion, allow the employee to either carry the
personal holiday to the next fiscal year or cash out the holiday on a straight time
(hour-for-hour) basis.

E. The department head or designee shall make a reasonable effort to grant an
employee use of his/her personal holiday on the day of his/her desire subject to

operational need.

. When an observed holiday falls on an employee’s regularly scheduled day off,

employees shall accrue up to eight (8) hours of holiday credit per said holiday. If
an employee is required to work on an observed holiday, the employee shall be
’3(\}/ Compensated at a premium rate in accordance with paragraph G, | or J below.
"1/6%. When a full-time employee in WWG 2 is required to work on an observed
holiday, the employee shall receive eight (8) hours of holiday credit and one and
y one-half (1-1/2) the hourly rate for all hours worked on the observed holiday,
&a}gompensable by holiday credit, cash Or compensatory time off (CTO). The
W it method of compensation shall be at the State’s discretion.
3 N |
H. For the purpose of computing the number of hours worked, time during which an
employee is excused from work because of a holiday shall be considered as

&LL&&, time worked by the employee. ] » (// | |
(@@/ Yl 12, T=r g crrsm //g% 7



. WWG E or SE Employees: When an observed holiday falls on an employee’s
regularly scheduled day off, employees shall accrue up to eight (8) hours of
holiday credit per said holiday. If the employee is required to work on an
observed holiday, the employee shall receive eight (8) hours of holiday credit

and four (4) hours of informal time off.

. Part-time employees in WWG 2 who are required to work on an observed
holiday shall be entitled to compensation as follows: g pro-rated amount of
holiday credit as specified in paragraph K below, and one and one-half the
hourly rate for all hours worked on the observed holiday, compensable by
holiday credit, cash or CTO. The method of compensation shall be at the State’s

discretion.

. Employees in WWG 2 who are required to work overtime on a holiday shall be
paid for all hours worked in excess of forty (40) hours in a regular workweek in
accordance with the provisions of section 19.2, in addition to the premium rate

described in paragraph G or J above.

. Employees shall receive compensation for holidays in accordance with the

following:
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Chart for Computing Vacation, Sick Leave and Holiday Credits for all Fractional Time Base Employees
Supersedes Accrual Rates in Management Memorandum 84-20-1

B

HOURS OF Hours of
MONTHLY HOURS{ OF Monthly
) SICK LEAVE MONTHEX - Educational
TIME HOURS OF MONTHLY VACATION CREDIT AND HOLID EDUCATIQNAL Leave
BASE PER VACATION GROUP CREDIT LEAVE BU 21 oni
Ll 0t 2 || 4 6] 17 ] SLHOL 8 s £ 10
9/10 6.3 9 9.9 108 117 126 ] 144 15.3 16.2 7.2 7.2 ( 9.0
7110 4.9 7 7.7 8.4 9.1 981 11.2 11.9 12.6 5.6 5.6 7.0
3/10 2.1 3 3.3 3.6 3.9 4.2 4.8 5.1 5.4 2.4 24 N/A
1/10 0.7 1 1.1 1.2 1.3 1.4 1.6 1.7 1.8 0.8 0.8 N/A
7/8 6.13 | 875 | 963 10.5 | 11.38 12.25 14 14.88 16.75 7 7 (‘ 8.75
3/4 5.25 7.5 8.25 9 9.75 10.5 12 12.75 13.5 6 6 7.50
5/8 438 | 6.25 | 6.88 7351 813 8.75 10§ 1063 1125 5 5 )
1/2 3.5 5 5.5 6 6.5 7 8 8.5 9 4 4 f
38 263 1 375 | 4.13 451 488 5.25 6 6.38 6.75 3 3
114 1.76 2.5 2.75 3 3.25 3.5 4 4.25 4.5 2 2 \
1/8 0.88 | 1.25 1.38 1.5 1.63 1.75 2 2.13 2.25 1 1 )
4/5 5.6 8 8.8 9.6 10.4 11.2 ] 12.8 13.6 14.4 6.4 6.4 /
3/5 4.2 6 6.6 7.2 7.8 8.4 9.6 10.2 10.8 4.8 4.8 k
2/5 2.8 4 4.4 4.8 5.2 56| 64 6.8 7.2 3.2 3.2 \
1/5 1.4 2 2.2 24 2.6 28| 32 3.4 3.6 1.6 1.6 (

An employee can only earn up to a maximum of eight (8) hours holiday credit

M\ﬁ/}k

per holiday, regardiess of the number of positions the employee holds within

State service.
‘Holiday Credit may be requested and taken in fifteen (15) minute increments.

An employee shall be allowed to carry over unused holiday credits or be paid for
the unused holiday credits, at the discretion of the department head or designee.

P. In the event that traditional, but unofficia] holidays (e.g., Mother’s Day, Father’s
%\} Day), or religious holidays (e.g., Easter or Yom Kippur) fall on an employee’s
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scheduled workday, the employee shall have the option to request the use of

annual leave, accrued vacation, holiday credits, personal leave or CTO time, in

order to secure the day off. The department head or designee shall make a
reasonable effort to grant an employee the day off subject to operational need.
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ARTICLE 8 — LEAVES

8.1 Vacation/Annual Leave

A. Employees shall not be entitled to vacation leave credit for the first six (6) months of
service. On the first day of the monthly pay period following completion of six (6)
qualifying monthly pay periods of continuous service, all full-time employees covered
by this section shall receive a one-time vacation bonus of forty-two (42) hours of
vacation credit. Thereafter, for each additional qualifying monthly pay period, the
employee shall be allowed credit for vacation with pay on the first day of the following
month as follows:

7 months to 3 years 7 hours per month
37 months to 10 years 10 hours per month
121 months to 15 years 12 hours per month
181 months to 20 years . 13 hours per month
241 months and over 14 hours per month

B. Employees may elect to enroll in the Annual Leave program to receive annual leave
credit in lieu of vacation and sick leave credits. Enroliment into and out of the Annual
Leave Program will occur annually during an open enrollment period during the
month of April. All enrollments must be received by the employee’s personnel office-
from April 1 to April 30. The effective date of the election shall be the first day of the
June pay period.

C. Each full-time employee shall receive credit for annual leave in lieu of the vacation
and sick leave credits of this agreement in accordance with the following schedule:

1 month to 3 years 11 hours per month
37 months to 10 years 14 ‘hours per month
121 months to 15 years 16 hours per month
181 months to 20 Years 17 hours per month
241 months and over 18 hours per month

D. Employees who elect to move to the vacation and sick leave programs will have their
accrued annual leave balances converted to vacation. Employees shall have the
continued use of any sick leave accrued as of the effective date of this agreement.

E. Afull-time employee who has eleven (11) or more working days of service in a
monthly pay period shall earn Vacation/Annual Leave credits as set forth above
under subsection A above or C respectively. Absences from State service resulting
from a temporary or permanent separation for more than eleven (11) consecutive
working days which fall into two (2) consecutive qualifying pay periods shall
disqualify the second pay period.

F. Part-time and hourly employees shall accrue proportional Vacation/Annual Leave
credits, in accordance with the chart shown in section 7 L of this Contract. -
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_ Vacation/Annual Leave accrual for employees in multiple positions will be computed
by combining all positions, provided the result does not exceed the amount earnable
in full-time employment, and the rate of accrual shall be determined by the schedule
which applies to the position or collective bargaining status under which the election
was made.

. Annual Leave that is used for purposes of sick [eave is subject to the requnrements
set forth in section 8.2, Sick Leave, of this Contract.

Workweek Group 2 employees may take Vacation/Annual Leave credits in fifteen
(15) minute increments.

Work Week Group 2 employees are authorized to use existing fractional
Vacation/Annual Leave hours that may have been accumulated.

. Subject to operational needs, the time when Vacation/Annual Leave shall be taken
by the employee shall not be unreasonably denied. Employee Vacation/Annual
Leave requests shall be submitted and granted or denied in writing in a timely
manner. Vacation/Annual Leave can only be cancelled when unanticipated
operational needs require it.

. Vacation/Annual Leave requests must be submitted in accordance with departmental
policies on this subject. However, when two (2) or more employees on the same
shift (if applicable) in a work unit (as defined by each department head or designee)
request the same Vacation/Annual Leave time and approval cannot be given to all
employees requesting it, employees shall be granted their preferred Vacation/Annual
Leave period in order of seniority (defined as total months of State service in the
same manner as Vacation/Annual Leave is accumulated). When two (2) or more
employees have the same amount of State service, department seniority will be used
to break the tie. Vacation/Annual Leave schedules, which have been established in
a work unit, pursuant to the seniority provisions in this Article, shall not be affected by
employee(s) entering the unit after the schedule has been established.

. If an employee does not use all of the Vacation/Annual Leave that the employee has
accrued in a calendar year, the employee may carry over his/her accrued
Vacation/Annual Leave credits to the following calendar year to a maximum of six
hundred forty (640) hours. A department head or designee may permit an employee
to carry over more than six hundred forty (640) hours of accrued Vacation/Annual
Leave hours if an employee was unable to reduce his/her accrued hours because
the employee: (1) was required to work as a result of fire, flood, or other extensive
emergency; (2) was assigned work of a priority or critical nature over an extended
period of time; (3) was absent on full salary for compensable injury; (4) was
prevented by department regulations from taking Vacation/Annual Leave until
December 31 because of sick leave; or (5) was on jury duty.

. By June 1 of each calendar year those employees whose Vacation/Annual Leave
balance exceeds, or could exceed by December 31, the Vacation/Annual Leave cap
of subsection M must submit to their supervisor for approval a plan to use
Vacation/Annual Leave to bring their balance below the cap. If the employee fails to
submit a plan, or adhere to an approved plan, the department head or designee has
the right to order an employee to take sufficient Vacation/Annual Leave to reduce the
employee's Vacation/Annual Leave balance or potential balance on December 31
below the cap specified in subsection M.



O. Upon termination from State employment, the employee shall be paid for accrued

P.

Vacation/Annual Leave credits for all accrued Vacation/Annual Leave time.

An employee who returns to State service after an absence of six (6) months or
longer, caused by a permanent separation, shall receive a one-time vacation credit
on the first monthly pay period following completion of six (6) qualifying pay periods
of continuous service in accordance with the employee's total State service before
and after the absence.
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o Y argaining Units: All
'E,,QE!Q‘;,! Date:
Article and Section No: 8.2 /iﬁ(ﬁ 1{(0 [

The Union proposes the following changes be made to the following section:

8.2 Sick Leave

A. As used in this section, “sick leave” means the necessary absence
. from duty of an employee because of:

1. lliness or injury, including illness or injury relating to pregnancy;

2. Exposure to g contagious disease which is determined by a
physician to require absence from work:

3. Dental, eye, and other physical or medical examination or
treatment by a licensed practitioner:

4. Absence from duty for attendance upon the employee’s ill or
injured mother, father, husband, wife, domestic partner (as

defined in accordance with Family Code section 297), son, /

B \ daughter, brother, sister, or any person residing in the
‘ immediate household. Such absence shall be limited to six (6)
workdays per occurrence or, in extraordinary Situations, to the

\X\j( time necessary for care until physician or other care can be

oo

. arranged.
@ A full-time employee who has eleven (11) or more working days of{x

5/‘9’4 service in a monthly pay period shall be eligible for up to eight (8)

hours of sick leave credit. On the first day of the monthly pay period
following completion of each qualifying pay period of service, each

full-time employee shall earn eight (8) hours of credit for sick leave

with pay.
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C. Credit for less than full-time employees shall be computed as follows:

1. Part-time employees: On the first day of the monthly pay period
following completion of each monthly pay period of continuous
service, each part-time employee shall be allowed, on a pro
rata basis, the fractional part of his/her appropriate accrual rate
of credit for sick leave with pay in accordance with the schedule
in article 7.1(L).

2. Multiple positions under this 